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PÉÃAzÀæ PÀbÉÃj, zÁzÀ WÉÆÃµï ¨sÀªÀ£À
2151/1, £ÀÆå ¥ÀmÉÃ¯ï £ÀUÀgÀ, £ÀªÀzÉºÀ° - 110008.

©J¸ïJ£ïJ¯ï JA¥Áè¬ÄÃ¸ï AiÀÄÆ¤AiÀÄ£ï (j)
PÀ£ÁðlPÀ ªÀ®AiÀÄ ¨ÉAUÀ¼ÀÆgÀÄ

¸ÁªÀðd¤PÀ G¢ÝªÉÄUÀ¼À £ËPÀgÀjUÉ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ 01.01.2017jAzÀ ¨ÁQAiÀiÁVzÉ. 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ 
¸À®ÄªÁV ¸ÀPÁðgÀ FUÁUÀ¯ÉÃ ¸À«ÄwAiÀÄ£ÀÄß gÀa¹zÀÄÝ CzÀÄ vÀ£Àß ²¥sÁgÀ¸Àì£ÀÄß ªÀÄAr¹zÉ. ¸ÀPÁðgÀªÀÅ vÁ£ÀÄ gÀa¹gÀÄªÀ 
PÁAiÀÄðzÀ²ðUÀ¼À ¸À«ÄwUÉ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ PÀÄjvÀÄ vÀ£Àß ²¥sÁgÀ¸Àì£ÀÄß w½¸À®Ä ºÉÃ½zÉ. 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉUÉ 
¸ÀA§A¢ü¹zÀAvÉ ̧ ÁªÀðd¤PÀ G¢ÝªÉÄUÀ¼À°è£À £ËPÀgÀjUÉ ̈ ÁQ¬ÄgÀÄªÀ ¥ÀjµÀÌgÀuÉUÉ ̧ À«ÄwAiÀÄÄ MAzÀÄ µÀgÀvÀÛ£ÀÄß «¢ü¹zÉ. CzÀÄ 
F PÉ¼ÀPÀAqÀAwzÉ.

``3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ eÁj¬ÄAzÁV DUÀÄªÀ ºÉZÀÄÑªÀj DyðPÀ ºÉÆgÉ ¸ÁªÀðd¤PÀ G¢ÝªÉÄAiÀÄ PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À 
vÉjUÉ ¥ÀÆªÀð ̄ Á¨sÁA±ÀzÀ ±ÉÃPÀqÁ 20% QÌAvÀ «ÄÃgÀ¨ÁgÀzÀÄ.

F µÀgÀwÛ£ÀéAiÀÄ ©J¸ïJ£ïJ¯ï 2009-10jAzÀ £ÀµÀÖªÀ£Àß£ÀÄ¨sÀ«¹gÀÄªÀÅzÀjAzÀ £ËPÀgÀjUÉ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀiÁUÀÄªÀÅzÀÄ 
PÀµÀÖ ¸ÁzsÀå. DzÀÝjAzÀ¯ÉÃ ¢£ÁAPÀ 15.3.2017gÀAzÀÄ PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼ÀÄ £ÀªÀzÉºÀ°AiÀÄ°è ¸À¨sÉ ¸ÉÃj 
©J¸ïJ£ïJ¯ïUÉ «¢ü¹gÀÄªÀ ̀`±ÀPÀÛvÉAiÀÄ µÀgÀvÀÛ£ÀÄß'' »A¥ÀqÉAiÀÄ¨ÉÃPÉA§ ̈ ÉÃrPÉAiÀÄ¤ßnÖzÉ. F ¤nÖ£À°è PÁ«ÄðPÀ ̧ ÀAWÀl£ÉUÀ¼ÀÄ 
ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼ÀÄ FUÁUÀ¯ÉÃ rNn PÁAiÀÄðzÀ²ðUÀ½UÉ ªÀÄvÀÄÛ r¦E PÁAiÀÄðzÀ²ðUÀ½UÉ ¥ÀvÀæUÀ¼À£ÀÄß §gÉ¢ªÉ. £ËPÀgÀjUÉ 
01.01.2017jAzÀ ¨ÁQ¬ÄgÀÄªÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ MvÁÛ¬Ä¹ 05.04.2017gÀAzÀÄ UÀªÀÄ£À ¸É¼ÉªÀ PÁAiÀÄðPÀæªÀÄ (¨ÁåqïÓ zsÀj¹) 
¨sÉÆÃd£À «gÁªÀÄzÀ ¥Àæw¨sÀl£Á ¸À¨sÉAiÀÄ£ÀÄß £ÀqÉ¸À¯Á¬ÄvÀÄ. DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ ¸ÀºÀ vÀ£Àß £ËPÀgÀjUÉ 01.01.2017jAzÀ 
¨ÁQ¬ÄgÀÄªÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ eÁjAiÀiÁUÀ¨ÉÃPÉA§ zÀÈqsÀ ¤zsÁðgÀzÀ°èzÉ. F ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ¬ÄAzÁUÀÄªÀ ºÉZÀÄÑªÀj DyðPÀ 
ºÉÆgÉAiÀÄ£ÀÄß DAvÀjPÀ ªÀÄÆ®UÀ½AzÀ PÀÆærüÃPÀj¸ÀÄªÀÅzÁV ̧ ÀPÁðgÀPÉÌ w½¹zÉ.

¢£ÁAPÀ 12.05.2017gÀAzÀÄ PÁAiÀÄðzÀ²ðUÀ¼À ¸À«Äw ¸À¨sÉ PÁå©£Émï PÁAiÀÄðzÀ²ðUÀ¼À CzsÀåPÀëvÉAiÀÄ°è £ÀqÉ¬ÄvÀÄ. F 
¸À¨sÉAiÀÄ°è ¸ÁªÀðd¤PÀ G¢ÝªÉÄUÀ¼À £ËPÀgÀjUÉ ¨ÁQ¬ÄgÀÄªÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉUÉ «¢ü¹gÀÄªÀ ²¥sÁgÀ¹ì£À°è ªÀiÁ¥ÁðqÀÄUÀ¼À 
CªÀ±ÀåPÀvÉ §UÉÎ ZÀað¸À¯Á¬ÄvÀÄ. £ÁåAiÀÄªÁV ©J¸ïJ£ïJ¯ï PÀA¥À¤UÉ F ±ÀPÀÛvÉAiÀÄ µÀgÀvÀÄÛ C£Àé¬Ä¸À¨ÁgÀzÁVzÀÝgÀÆ ¸ÀºÀ 
rNn F §UÉÎ ZÀPÁgÀ JvÀÛ°®è. AiÀiÁªÀÅzÉÃ DPÉëÃ¥ÀuÉUÀ¼ÀÄ ªÀåPÀÛªÁUÀzÉ EzÀÄÝzÀjAzÀ F ̧ À¨sÉAiÀÄ°è AiÀiÁªÀÅzÉÃ ªÀiÁ¥ÁðqÀÄUÀ¼À 
ZÀZÉðAiÀiÁUÀzÉ ¥Àæ¸ÀÄÛvÀ ¸À«ÄwAiÀÄ ²¥sÁgÀ¸ÀÄìUÀ¼ÀÄ CAVÃPÁgÀªÁVzÉ. F wÃªÀiÁð£À ©J¸ïJ£ïJ¯ï £ËPÀgÀjUÉ zÉÆqÀØ 
»£ÀßqÉAiÀiÁVzÉ.

±ÉÃPÀqÀ 90% ©J¸ïJ£ïJ¯ï £ËPÀgÀjUÉ 2017gÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÉÄÃ PÉÆ£ÉAiÀÄ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ. ªÀÄÄA¢£À ªÉÃvÀ£À 
¥ÀjµÀÌgÀuÉAiÀÄ ªÉÃ¼ÉUÉ ¤ªÀÈvÀÛgÁVgÀÄvÁÛgÉ. DzÀÝjAzÀ F ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀiÁUÀ¢zÀÝgÉ ªÀÄÄAzÉ ¦AZÀtÂAiÀÄ°è §ºÀ¼À£ÀµÀÖ 
GAmÁUÀÄvÀÛzÉ ªÀÄvÀÄÛ fÃªÀ£À¥ÀAiÀÄðAvÀ F £ÀµÀÖ ªÀÄÄAzÀÄªÀgÉAiÀÄÄvÀÛzÉ.

¢£ÁAPÀ 2.06.2017gÀAzÀÄ £ÀªÀzÉºÀ°AiÀÄ°è PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼ÀÄ F J®è DUÀÄºÉÆÃUÀÄUÀ¼À §UÉÎ 
ZÀað¹ 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ£ÉÆßvÁÛ¬Ä¹ ««zsÀ ºÉÆÃgÁlUÀ¼À PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ¤zsÀðj¹zÉ. EzÀgÀAvÉ 
20.06.2017gÀAzÀÄ MAzÀÄ ¢£ÀzÀ zsÀgÀtÂ PÁAiÀÄðPÀæªÀÄ AiÀÄ±À¹éAiÀiÁV dgÀÄVzÉ. 13.07.2017gÀAzÀÄ MAzÀÄ ¢£ÀzÀ G¥ÀªÁ¸À 
¸ÀvÁåUÀæºÀ ºÉÆÃgÁlªÀ£ÀÄß ªÀÄvÀÄÛ 27.07.2017gÀAzÀÄ MAzÀÄ ¢£ÀzÀ ªÀÄÄµÀÌgÀªÀ£ÀÄß ºÀ«ÄäPÉÆ¼Àî¯ÁVzÉ.

¸ÀPÁðgÀzÀ ©J¸ïJ£ïJ¯ï «gÉÆÃ¢ü ¤ÃwUÀ½AzÁV ©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄ PÀÄ¹vÀ.

©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄÄ £ÀµÀÖ C£ÀÄ¨sÀ«¸À®Ä PÁgÀt PÉÃªÀ® ̧ ÀPÁðgÀzÀ ©J¸ïJ£ïJ¯ï «gÉÆÃ¢ü ¤ÃwUÀ½AzÀ ºÉÆgÀvÀÄ 

MAzÀÄ ¢£ÀzÀ ªÀÄÄµÀÌgÀ
¸ÀA¥ÀÆtð AiÀÄ±À¹éUÉÆ½¹j

¢£ÁAPÀ : 27.07.2017gÀAzÀÄ
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£ËPÀgÀjAzÀ C®è. PÉ®ªÀÅ GzÁºÀgÀuÉUÀ¼À£ÀÄß ¤ÃqÀÄªÀÅzÁzÀgÉ 1995gÀ°è SÁ¸ÀV PÀA¥À¤UÀ½UÉ ªÉÆ¨ÉÊ¯ï ¸ÉÃªÉAiÀÄ ¥ÀgÀªÁ£ÀV 
¤ÃqÀ¯Á¬ÄvÀÄ. DzÀgÉ F ¥ÀgÀªÁ£ÀV ©J¸ïJ£ïJ¯ïUÉ 7 ªÀµÀðUÀ¼À £ÀAvÀgÀ 2002gÀ°è ¤ÃqÀ¯Á¬ÄvÀÄ. ̧ ÀPÁðgÀ F ªÀÄÆ®PÀ 
SÁ¸ÀV PÀA¥À¤UÀ¼ÀÄ DgÀA¨sÀzÀ ¢£ÀUÀ¼À¯ÉèÃ ºÉZÀÄÑ ̄ Á¨sÀ ªÀiÁqÀÄªÀAvÉ ̧ ÀºÁAiÀÄ ªÀiÁrvÀÄ.

SÁ¸ÀV PÀA¥À¤UÀ¼ÀÄ ¸ÀPÁðgÀPÉÌ ¤ÃqÀ¨ÉÃQzÀÝ ¸Á«gÁgÀÄ PÉÆÃn ¥ÀgÀªÁ£ÀV ±ÀÄ®ÌUÀ¼À ªÉÆvÀÛªÀ£ÀÄß ¸ÀPÁðgÀPÉÌ ¤ÃqÀ®Ä 
«¥sÀ®ªÁzÁUÀ ¸ÀºÀ ¸ÀPÁðgÀ F PÀA¥À¤UÀ¼À ¸ÀºÁAiÀÄPÉÌ ¤AwvÀÄ. 1999gÀ°è ªÁd¥ÉÃ¬Ä ¸ÀPÁðgÀ ``¤¢ðµÀÖ ¥ÀgÀªÁ£ÀV ±ÀÄ®Ì 
AiÀÄÄUÀ''ªÀ£ÀÄß gÀzÀÄÝUÉÆ½¹ ºÀtUÀ½PÉ ¥Á®Ä AiÀÄÄUÀ''ªÀ£ÀÄß eÁjUÉÆ½¹ SÁ¸ÀV PÀA¥À¤UÀ¼ÀÄ ̧ ÀPÁðgÀPÉÌ ¤ÃqÀ¨ÉÃQzÀÝ ̧ Á«gÁgÀÄ 
PÉÆÃn ºÀtªÀ£ÀÄß ªÀÄ£Áß ªÀiÁqÀ¯Á¬ÄvÀÄ. EAvÀºÀ AiÀiÁªÀÅzÉÃ ̧ À®ÄUÉAiÀÄ£ÀÄß ̧ ÀPÁðgÀ ©J¸ïJ£ïJ¯ïUÉ JAzÀÆ vÉÆÃgÀ°®è. 

DgÀA©üPÀ ¢£ÀUÀ¼À°è SÁ¸ÀV PÀA¥À¤UÀ¼ÀÄ ADC [Access Deciency Charges] ¥ÁªÀw ªÀiÁqÀÄwÛzÀÝªÀÅ. ©J¸ïJ£ïJ¯ï. 
PÀA¥À¤AiÀÄÄ ¹ÜgÀ zÀÆgÀªÁtÂ ¸ÀA¥ÀPÀð ¤ÃqÀÄ«PÉ¬ÄAzÁV DUÀÄªÀ £ÀµÀÖªÀ£ÀÄß ¸ÀjvÀÆUÀ®Ä EzÀÄ ¸ÀºÀPÁjAiÀiÁVvÀÄÛ. DzÀgÉ 

SÁ¸ÀV PÀA¥À¤UÀ½UÉ ̧ ÀºÁAiÀÄªÁUÀÄªÀAvÉ K¦æ¯ï 2008jAzÀ ADCAiÀÄ£ÀÄß gÀzÀÄÝUÉÆ½¸À¯Á¬ÄvÀÄ. »ÃUÉ ªÉÄÃ¯É w½¹gÀÄªÀ 3 
GzÁºÀgÀuÉUÀ½AzÀ ̧ ÀPÁðgÀªÀÅ ©J¸ïJ£ïJ¯ï ªÉÄÃ¯É vÉÆÃjzÀ vÁgÀvÀªÀÄå zsÉÆÃgÀuÉ ̧ Á©ÃvÀÄUÉÆ½¸ÀÄvÀÛzÉ.

SÁ¸ÀV PÀA¥À¤UÀ¼À ¥ÀgÀªÁV, ¸ÀPÁðgÀ ¤zsÁðgÀ vÉUÉzÀÄPÉÆ¼ÀÄîªÀÅzÀgÀ eÉÆvÉUÉ ©J¸ïJ£ïJ¯ïUÉ §ºÀ¼À zÉÆqÀØ ¥ÀæªÀiÁtzÀ 
ºÁ¤AiÀÄ£ÀÄßAlÄ ªÀiÁrvÀÄ. £ÉmïªÀPïð «¸ÁÛgÀ ªÀiÁqÀ®Ä vÀqÉUÀ¼À£ÀÄß ¤ªÀiÁðt ªÀiÁqÀ¯Á¬ÄvÀÄ. 6 ªÀµÀðUÀ¼À PÁ® ªÉÆ¨ÉÊ¯ï 
G¥ÀPÀgÀtUÀ¼À£ÀÄß RjÃ¢¸ÀzÀAvÉ mÉAqÀgï ¥ÀæQæAiÉÄUÀ¼À£ÀÄß gÀzÀÄÝUÉÆ½¹vÀÄ. 2007gÀ°è 4.5 PÉÆÃn ¯ÉÊ£ï ªÀÄvÀÄÛ 2010gÀ°è 9.3 
PÉÆÃn ªÉÆ¨ÉÊ¯ï ¯ÉÊ£ïUÀ¼À mÉAqÀgïUÀ¼À gÀzÀÝw GvÀÛªÀÄ GzÁºÀgÀuÉUÀ¼ÀÄ F 6 ªÀµÀðUÀ¼À°è ©J¸ïJ£ïJ¯ï£À ¨É¼ÀªÀtÂUÉ 
¸ÀÜVvÀUÉÆAqÀÄ ̧ ÀA¥ÀÆtð PÀÄ¹vÀPÉÌ PÁgÀtªÁ¬ÄvÀÄ.

ªÀiÁf zÀÆgÀ¸ÀA¥ÀPÀð E¯ÁSÉAiÀÄ ªÀÄAwæUÀ¼ÁzÀ ²æÃ gÀ«±ÀAPÀgÀ ¥Àæ¸ÁzïgÀªÀgÀÄ ¢£ÁAPÀ 28.02.2015gÀAzÀÄ CNBC TV-

18UÉ ¤ÃrzÀ ¸ÀAzÀ±Àð£ÀªÉÇAzÀÄ ºÉÃUÉ ©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄ£ÀÄß ¸ÀPÁðgÀ zÀÄ§ð®UÉÆ½¹vÉA§ÄzÀÄ ¸Á©ÃvÁUÀÄvÀÛzÉ 
¸ÀAzÀ±Àð£ÀzÀ ̧ ÁgÁA±À F PÉ¼ÀPÀAqÀAwzÉ.

``2005-06gÀ°è MTNL ªÀÄvÀÄÛ BSNL PÀA¥À¤UÀ¼ÀÄ PÉÆÃnUÀlÖ¯É ̄ Á¨sÀªÀ£ÀÄß ªÀiÁrzÀÝªÀÅ. ªÀÄÄA¢£À ªÀµÀðUÀ¼À°è F JgÀqÀÆ 

PÀA¥À¤UÀ¼ÀÄ aAvÁd£ÀPÀ ¹ÜwUÉ vÀ®Ä¥À®Ä PÁgÀtªÉÃ£ÀÄ? £Á£ÀÄ F ̧ ÀA§AzsÀ £ÉÃgÀªÁV, ªÀÄÄPÀÛªÁV ºÉÃ¼À§¯Éè; UPA ̧ ÀPÁðgÀªÀÅ 
F PÀA¥À¤UÀ¼ÀÄ vÀªÀÄä K¼ÉÎ PÁtzÀAvÁUÀ®Ä £ÉÃgÀªÁV dªÁ¨ÁÝjAiÀiÁVzÉAiÉÄAzÀÄ.''

EzÉÃ jÃw UPA EgÀ° CxÀªÁ NDA EgÀ° - J¯Áè PÉÃAzÀæ ¸ÀPÁðgÀUÀ¼ÀÄ ©J¸ïJ£ïJ¯ï CªÀ£ÀwUÉ AiÀiÁªÀ jÃw 
PÁgÀtªÁVzÉAiÉÄAzÀÄ EzÀQÌAvÀ ªÀÄvÉÆÛAzÀÄ GzÀºÁgÀuÉAiÀÄ CªÀ±ÀåPÀvÉ¬ÄgÀ¯ÁgÀzÀÄ.

©J¸ïJ£ïJ¯ï£À PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼À ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼ÀÄ MPÀÆÌl / ªÉÃ¢PÉ (Forum)UÀ¼ÀrAiÀÄ°è ºÀ®ªÁgÀÄ ¤gÀAvÀgÀ 
ºÉÆÃgÁlUÀ¼À£ÀÄß ªÀiÁr ©J¸ïJ£ïJ¯ï£À°è G¥ÀPÀgÀtUÀ¼À RjÃ¢UÉ MvÁÛ¬Ä¸ÀÄvÁÛ §A¢ªÉ. F PÁgÀt¢AzÁV 2013jAzÀ 
©J¸ïJ£ïJ¯ï G¥ÀPÀgÀtUÀ¼À£ÀÄß RjÃ¢¸À®Ä ¥ÁægÀA©ü¹zÉ. F G¥ÀPÀgÀtUÀ¼À RjÃ¢ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß G¥ÀAiÉÆÃV¹PÉÆAqÀÄ 
MPÀÆÌlªÀÅ J®è £ËPÀgÀgÀ°è ©J¸ïJ£ïJ¯ï£À DyðPÀ ¥Àj¹ÜwAiÀÄ ¥ÀÄ£ÀB±ÉÑÃvÀ£ÀPÉÌ zÀÄrAiÀÄÄªÀAvÉ ªÀÄ£À« ªÀiÁrvÀÄ. ̀ `UÁæºÀPÀgÀ 
¸ÀAvÀÈ¦Û ªÀiÁ¸ÁZÀgÀuÉ'' AiÉÆÃd£ÉAiÀÄ ªÀÄÆ®PÀ vÀzÀ£ÀAvÀgÀ ``UÁæºÀPÀgÀ ¸ÀAvÀÈ¥ÀÛ ªÀµÁðZÀgÀuÉ'' ªÀÄÆ®PÀ £ËPÀgÀgÀ°è PÁAiÀÄð 
²¸ÀÛ£ÀÄß ¥Á°¸À®Ä ¥ÉæÃgÉÃ¦¹vÀÄ. ̧ ÀAWÀl£É ªÀÄvÀÄÛ ̧ ÀAWÀUÀ¼ÀÄ ºÀ®ªÁgÀÄ PÁAiÀÄðPÀæªÀÄUÀ¼À ªÀÄÆ®PÀ ªÀiÁgÀÄPÀmÉÖ ZÀlÄªÀnPÉUÀ½°è 
£ËPÀgÀgÀÄ ºÉZÀÄÑ ºÉZÀÄÑ vÀªÀÄä£ÀÄß vÉÆqÀV¹PÉÆ¼ÀÄîªÀAvÉ ªÀiÁqÀ¯Á¬ÄvÀÄ. d£ÀªÀj 2016gÀ°è ±ÀÄgÀÄªÁzÀ ``ªÀÄÄUÀ¼ÀßUÉAiÉÆA¢UÉ 
¸ÉÃªÉ'' £ËPÀgÀgÀÄ GvÀÌøµÀÖ ªÀÄlÖzÀ ̧ ÉÃªÉ ¤ÃqÀÄªÀ°è ºÁUÀÆ UÁæºÀPÀgÀ ̧ ÀASÉå ºÉZÀÄÑªÀ°è ̧ ÀºÀPÁjAiÀiÁVzÉ. EzÉÃ ªÉÃ¢PÉ/MPÀÆÌl 
£ËPÀgÀjUÉ MAzÀÄ UÀAmÉ ºÉZÀÄÑ PÉ®¸À ªÀiÁqÀ®Ä GvÉÛÃd£À ªÀÄvÀÄÛ ªÀÄ£À« ªÀiÁqÀ¯Á¬ÄvÀÄ. (¥sÉ§æªÀj 10jAzÀ 31 ªÀiÁZïðªÀgÉUÉ) 
EzÀjAzÀ ̧ ÀºÀ PÀA¥À¤AiÀÄ DyðPÀ ̈ É¼ÀªÀtÂUÉAiÀiÁVzÉ.

©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄ ¥ÀÄ£ÀB±ÉÑÃvÀ£À ªÀÄvÀÄÛ DyðPÀ ¥Àj¹ÜwAiÀÄ ¸ÀÄzsÁgÀuÉUÁV £ËPÀgÀgÀÄ DqÀ½vÀ ªÀÄAqÀ½UÉ 
¸ÀA¥ÀÆtð ¸ÀºÀPÁgÀ ¤ÃrzÀÝgÀ ¥ÀjuÁªÀÄªÉÃ PÀA¥À¤AiÀÄ DyðPÀ ¥Àj¹Üw ¸ÀÄzsÁj¹zÉ. GzÁºÀgÀuÉUÉ 2014-15gÀ°è 
©J¸ïJ£ïJ¯ï 8,234 PÉÆÃn £ÀµÀÖ C£ÀÄ¨sÀ«¹zÀÝgÉ 2015-16gÀ°è F £ÀµÀÖ 3,880 PÉÆÃnV½¢zÉ. 2014-15gÀ°è 672 
PÉÆÃnUÀ¼À, ZÁ®£À ºÀtUÀ½PÉ ªÀÄvÀÄÛ 2015-16gÀ°è (3854) PÉÆÃn ZÁ®£Á ºÀtUÀ½PÉ ̄ Á¨sÀ ªÀiÁrzÉ. 8000 PÉÆÃn ̧ ÀªÀPÀ½ 

(depreciation) ¬ÄAzÁV FUÀ®Æ £ÀµÀÖ C£ÀÄ¨sÀ«¹zÉ. ªÀiÁgÀÄPÀmÉÖ ¸Á°£À ¥ÀnÖAiÀÄ°è ©J¸ïJ£ïJ¯ï 6 jAzÀ 4£ÉÃ 
¸ÁÜ£ÀPÉÌÃjzÉ. ¤zsÁ£ÀªÁV ©J¸ïJ£ïJ¯ï ¥ÀÄ£ÀB±ÉÑÃvÀ£ÀzÀ ºÁ¢AiÀÄ°è ¸ÁVzÉ. EAvÀºÀ ¸ÀAzÀ¨sÀðzÀ°è £ËPÀgÀjUÉ ªÉÃvÀ£À 
¥ÀjµÀÌgÀuÉ ¤gÁPÀj¹zÀ ¥ÀPÀëzÀ°è £ËPÀgÀgÀ DvÀä¸ÉÜöÊAiÀÄðªÀ£ÀÄß PÀÄVÎ¹zÀAvÁV ªÀÄvÀÄÛ ©J¸ïJ£ïJ¯ï£À ¥ÀÄ£ÀB±ÉÑÃvÀ£À ªÀÄvÀÄÛ 
GvÁàzÀPÀvÉUÉ ªÀiÁgÀPÀªÁUÀÄvÀÛzÉ. F J®è ¥ÀæAiÀÄvÀßUÀ½AzÁV ©J¸ïJ£ïJ¯ï ¥ÀÄ£ÀB±ÉÑÃvÀ£ÀUÉÆ¼ÀÄîwÛgÀÄªÀ F ¸ÀAzÀ¨sÀðzÀ°è 

£ËPÀgÀgÀ£ÀÄß ¥ÉÆæÃvÁì»¸ÀÄªÀ ¤nÖ£À°è DPE «¢ü¹gÀÄªÀ ±ÀPÀÛvÉAiÀÄ µÀgÀvÀÛ£ÀÄß »A¥ÀqÉAiÀÄÄªÀAvÉ ªÀÄvÀÄÛ 01.01.2017jAzÀ 
eÁjAiÀiÁUÀÄªÀAvÉ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ£ÀÄß UÀjµÀ× ¦ümïªÉÄAmï£ÉÆA¢UÉ ¤ÃqÀ¨ÉÃPÉAzÀÄ MvÁÛ¬Ä¸ÀÄwÛzÉÝÃªÉ.
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©J¸ïJ£ïJ¯ï£À ¤ªÀÈwÛ £ËPÀgÀjUÉ ¦AZÀtÂ ¥ÀjµÀÌgÀuÉ.

zÀÆgÀ¸ÀA¥ÀPÀð E¯ÁSÉAiÀÄ°è £ÉÃªÀÄPÀUÉÆAqÀÄ ¤ªÀÈvÀÛgÁVgÀÄªÀ ©J¸ïJ£ïJ¯ï ¤ªÀÈwÛzÁgÀjUÉ ¦AZÀtÂ ¥ÀjµÀÌgÀuÉ 
¨ÁQAiÀiÁVzÉ. EªÀgÉ®ègÀÆ ̧ ÀPÁðj ¦AZÀtÂzÁgÀgÀÄ. DzÀgÉ EzÀgÀ §UÉÎ J°èAiÀÄÆ ¥Àæ¸ÁÛªÀ£ÉAiÀiÁV®è. (7£ÉÃ PÉÃAzÀæ ̧ ÀPÁðgÀzÀ 

ªÉÃvÀ£À DAiÉÆÃUÀzÀ¯ÁèUÀ° CxÀªÁ 3 PRCAiÀÄ°è) ©J¸ïJ£ïJ¯ï £ËPÀgÀjUÉ IDA ªÉÃvÀ£À ±ÉæÃtÂ eÁjAiÀiÁVgÀÄªÀÅzÉAzÀÄ 

G¯ÉèÃT¹ 7£ÉÃ CPC AiÀÄ°è ¥Àæ¸ÁÛªÀ£ÉAiÀiÁV®è. 3£ÉÃ PRC PÀÆqÀ F §UÉÎ ̧ Àà¶ÖÃPÀj¹®è. PÀ¼ÉzÀ ̈ Áj 01.01.2007jAzÀ ªÉÃvÀ£À 
¥ÀjµÀÌgÀuÉ eÁj¬ÄzÀÝgÀÆ ¸ÀºÀ C¢üPÁj ªÀUÀðPÉÌ 27.02.2009gÀAzÀÄ ªÀÄvÀÄÛ C¢üPÁjAiÉÄÃvÀgÀ ªÀUÀðPÉÌ 07.05.2010gÀAzÀÄ 
DzÉÃ±À eÁjAiÀiÁ¬ÄvÀÄ. DzÀgÉ ¦AZÀtÂ ¥ÀjµÀÌgÀuÉAiÀÄ DzÉÃ±À §ºÀ¼À vÀqÀªÁV 15.03.2011gÀAzÀÄ eÁjAiÀiÁAiÀÄÄÛ F ¨Áj 
EAvÀºÀ vÀqÀªÁUÀ¨ÁgÀzÀÄ. DzÀÝjAzÀ PÀÆqÀ¯É ¦AZÀtÂ ¥ÀjµÀÌgÀuÉUÉ MvÁÛ¬Ä¸ÀÄwÛzÉÝÃªÉ.

¦AZÀtÂ PÉÆqÀÄUÉAiÀÄ°è£À C£ÁåAiÀÄ.

6£ÉÃ PÉÃAzÀæ ªÉÃvÀ£À DAiÉÆÃUÀzÀ ²¥sÁgÀ¹ì£ÀAvÉ PÉÃAzÀæ ¸ÀPÁðgÀzÀ £ËPÀgÀjUÉ £ËPÀgÀgÀ ¥Àæ¸ÀÄÛvÀ ªÀÄÆ®ªÉÃvÀ£ÀzÀ DzsÁgÀzÀ°è 

DUÀÄwÛzÉ. (ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ ¤dªÁzÀ ªÀÄÆ® ªÉÃvÀ£ÀzÀ DzsÁgÀzÀ°è) EzÀÄ 01.01.2006 jAzÀ eÁjAiÀÄ°èzÉ (DOP&T Order 

No. 2/34/2008 ESTT. (Pay II) dated 19.11.2009) DzÀgÉ DOT ¬ÄAzÀ ©J¸ïJ£ïJ¯ïUÉ M¦àUÉ ¤Ãr ̧ ÉÃjzÀ £ËPÀgÀjUÉ 
¦AZÀtÂ PÉÆqÀÄUÉ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ°è£À UÀjµÀ× ªÀÄÆ®ªÉÃvÀ£ÀzÀ DzsÁgÀzÀ°è DUÀÄwÛzÉ. EzÀjAzÁV ©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄÄ 
¥ÀæwªÀµÀðªÀÇ 400 PÉÆÃn ºÉZÀÄÑªÀjAiÀiÁV ¤ÃqÀÄwÛzÉ. ¸ÀPÁðj £ËPÀgÀgÀÄ ªÀÄvÀÄÛ ©J¸ïJ£ïJ¯ï£À £ËPÀgÀgÀÆ E§âgÀÆ 
¤ªÀÈwÛAiÀiÁzÁUÀ ¸ÀªÀiÁ£À ¦AZÀtÂ ¥ÀqÉAiÀÄÄvÁÛgÉ. (PÉÆ£ÉAiÀÄ ªÀÄÆ® ¸ÀA§¼ÀzÀ ±ÉÃPÀqÁ 50%) DzÀÝjAzÀ ¦AZÀtÂ PÉÆqÀÄUÉ 
PÀÆqÀ E§âjUÀÆ ̧ ÀªÀiÁ£ÀªÁVgÀ¨ÉÃPÉA§ÄzÀÄ ̈ ÉÃrPÉ.

EzÀjAzÁV ©J¸ïJ£ïJ¯ï£À°è 65% UÀÆæ¥ï `r' ªÀÄdÆÝgï ªÀUÀðzÀ £ËPÀgÀjUÉ ªÉÃvÀ£À ¤±ÀÑ®vÉ (Stagnation) 
¤ªÀiÁðtªÁUÀÄwÛzÉ  PÀ¼ÉzÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ°è §ºÀ¼ÀµÀÄÖ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ£ÀÄß PÀrªÉÄ ¤UÀ¢ªÀiÁrzÀÄÝ F ¤±ÀÑ®vÉUÉ PÁgÀt 
(¦AZÀtÂ PÉÆqÀÄUÉ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ× ªÀÄÆ® ªÉÃvÀ£ÀzÀ DzsÁgÀzÀ ªÉÄÃ¯ÁzÀÝjAzÀ) F PÁgÀt¢AzÁV §ºÀÄvÉÃPÀ £ËPÀgÀgÀÄ 

¤±ÀÑ®vÉAiÀÄ£ÀÄß ªÀÄÄaÑzÁÝgÉ. (Stagnation) EzÀ£ÀÄß ¸Àj¥Àr¸À®Ä 3£ÉÃ PRC AiÀÄ°è UÀjµÀ×ªÁ¢ü¬ÄgÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß 
²¥sÁgÀ¸ÀÄì ªÀiÁqÀ¯ÁVzÉ. EzÀjAzÁV ªÀÄvÉÛ ºÉaÑ£À ¦AZÀtÂ PÉÆqÀÄUÉ ¤ÃqÀ¨ÉÃPÁUÀÄvÀÛzÉ. EzÀ£ÀÄß ¥ÀjºÀj¸À®Ä PÉÃAzÀæ ̧ ÀPÁðgÀzÀ 

£ËPÀgÀjUÉ DUÀÄwÛgÀÄªÀAvÉ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ ¤dªÁzÀ ªÀÄÆ® ªÉÃvÀ£À (Actnal basic) DzsÁgÀzÀ°è ¦AZÀtÂ PÉÆqÀÄUÉ 
©J¸ïJ£ïJ¯ï £ËPÀgÀjUÀÆ C£Àé¬Ä¸À¨ÉÃPÀÄ.

£ÉÃgÀ £ÉÃªÀÄPÁwAiÀiÁzÀ £ËPÀgÀjUÉ ¤ªÀÈwÛ C£ÀÄPÀÆ®UÀ¼ÀÄ.

©J¸ïJ£ïJ¯ï PÀA¥À¤AiÀÄ°è ¸ÀÄªÀiÁgÀÄ 30,000 £ÉÃgÀ £ÉÃªÀÄPÁwAiÀiÁzÀ £ËPÀgÀjzÁÝgÉ. EªÀgÁågÀÆ ¸ÀPÁðj ¦AZÀtÂUÉ 
CºÀðgÀ®è. EzÀÄªÀgÉUÀÆ ©J¸ïJ£ïJ¯ï PÀA¥À¤ EªÀjUÁV MAzÀÄ ¦AZÀtÂ AiÉÆÃd£ÉAiÀÄ£ÀÄß eÁjUÉÆ½¹®èªÉA§ÄzÀÄ 

±ÉÆÃZÀ¤ÃAiÀÄ 2£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ ̧ À«Äw PSU UÀ¼ÀÄ 30% ªÉÃvÀ£ÀªÀ£ÀÄß ¦AZÀtÂ PÉÆqÀÄUÉAiÀiÁV ¤ÃqÀ¨ÉÃPÉAzÀÄ ²¥sÁgÀ¸ÀÄì 
ªÀiÁrzÉ. DzÀgÉ ©J¸ïJ£ïJ¯ï£À DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ E£ÀÆß EzÀ£ÀÄß eÁj ªÀiÁr®è. JgÀqÀÄ ªÀµÀðzÀ »AzÉ DqÀ½vÀ 
ªÀÄAqÀ½ ªÀÄvÀÄÛ ̧ ÀAWÀl£ÉUÀ¼À, ̧ ÀAWÀUÀ¼À £ÀqÀÄªÉ MAzÀÄ M¥ÀàAzÀªÁV CzÀgÀ ¥ÀæPÁgÀ ©J¸ïJ£ïJ¯ï£À DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ 

ªÉÃvÀ£ÀzÀ 6% ¦AZÀtÂ PÉÆqÀÄUÉAiÀiÁV ¤ÃqÀ®Ä M¥Àà¯Á¬ÄvÀÄ. DzÀgÉ vÀ¢égÀÄzÀÞªÁV BSNLEU ªÀÄvÀÄÛ SNEA ̧ ÀAWÀl£ÉUÀ¼À£ÀÄß 
UÀt£ÉUÉ vÉUÉzÀÄPÉÆ¼ÀîzÉ KPÀ¥ÀQëÃAiÀÄ ¤zsÁðgÀªÀ£ÀÄß vÉUÉzÀÄPÉÆAqÀÄ PÉÃªÀ® 3% ¦AZÀtÂ PÉÆqÀÄUÉUÉ M¦àPÉÆArzÉ. EzÀÄ 
M¥ÀÄàªÀAvÀzÀ®è. 2£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ ¸À«ÄwAiÀÄ ²¥sÁgÀ¹ì£ÀAvÉ DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ F «ZÁgÀzÀ°è wÃªÀiÁð£À 
PÉÊUÉÆ¼Àî¨ÉÃPÀÄ.

PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼À ºÀPÀÄÌUÀ¼À «gÀÄzÀÞ ¥ÀæºÁgÀ

©J¸ïJ£ïJ¯ï£À DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼À ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼À «gÀÄzÀÞ AiÀÄÄzÀÞªÀ£ÀÄß DgÀA©ü¹zÉ. 
¸ÀAWÀl£ÉUÀ¼À ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼À ªÀÄÆ®¨sÀÆvÀ ºÀPÀÄÌUÀ¼À£ÀÄß ºÀwÛPÀÄÌªÀ ¸ÀÄvÉÆÛÃ¯ÉUÀ¼À£ÀÄß ¥ÀzÉÃ ¥ÀzÉÃ ¤ÃqÀÄwÛzÉ. F £ÀqÀªÀ½PÉ 
«avÀæªÁzÀzÀÄÝ ªÀÄvÀÄÛ ¥ÀÆªÁðUÀæºÀ. F »AzÉ ©J¸ïJ£ïJ¯ï£À ¥ÀÄ£ÀB±ÉÑÃvÀ£ÀPÁÌV C¢üPÁj ªÀÄvÀÄÛ C¢üPÁjAiÉÄÃvÀgÀ 
¸ÀAWÀl£ÉUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀAWÀUÀ¼ÀÄ ºÀ®ªÁgÀÄ ZÀ¼ÀÄªÀ½UÀ¼À£ÀÄß dAnAiÀiÁV £ÀqÉ¹ªÉ. D±ÀÑAiÀÄðªÉA§AvÉ DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ 

vÀ£Àß ¥ÀvÀæ ¸ÀA. BSNL/5-1/SR/2016 dated 08.03.2017 ªÀÄÆ®PÀ C¢üPÁj ªÀÄvÀÄÛ C¢üPÁjAiÉÄÃvÀgÀ ¸ÀAWÀl£ÉUÀ¼ÀÄ dAn 
QæAiÀiÁ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ¤µÉÃ¢ü¹gÀÄªÀ DzÉÃ±À ºÉÆgÀr¹zÉ.

vÀgÀÄªÁAiÀÄ ¥ÁnAiÀiÁ® £ÁåAiÀiÁ®AiÀÄzÀ DzÉÃ±ÀªÀ£ÀÄß £ÀªÀÄÆ¢¸ÀÄvÁÛ ±ÁAwAiÀÄÄvÀ ¥Àæw¨sÀl£ÉUÀ¼À£ÀÄß PÀÆqÀ ¤µÉÃ¢ü¸ÀÄªÀ 
DzÉÃ±À PÁ¥ÉÆgÉÃmï PÀbÉÃj ªÀiÁrzÉ. ¥ÁnAiÀiÁ® £ÁåAiÀiÁ®AiÀÄzÀ DzÉÃ±À MAzÀÄ ¤¢ðµÀÖ ºÉÆÃgÁlPÉÌ ªÀiÁvÀæ ¹Ã«ÄvÀ. 
©J¸ïJ£ïJ¯ï£À°è £ÀqÉ¸ÀÄªÀ PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼À ZÀ¼ÀªÀ½UÀ®è. ªÀÄvÉÆÛªÉÄä £ËPÀgÀgÀÄ ¨sÁUÀªÀ»¸ÀÄªÀ zsÀgÀtÂ PÁAiÀÄðPÀæªÀÄ 
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PÀÆqÀ ªÀÄÄµÀÌgÀªÉAzÀÄ ¥ÀjUÀtÂ¸ÀÄªÀÅzÁV DzÉÃ±À ¤ÃrzÉ. ªÀÄÄRå ªÀÄºÁ¥Àæ§AzsÀPÀjUÉ ``No Work No Pay'' (PÉ®¸À«®èzÉ 
¸ÀA§¼À«®è) PÁ£ÀÆ£À£ÀÄß zsÀgÀtÂ ªÀÄvÀÄÛ G¥ÀªÁ¸À ̧ ÀvÁåUÀæºÀPÀÆÌ ºÉÃgÀ®Ä w½¹zÉ. ̈ sÁgÀvÀzÀ ̧ ÀA«zsÁ£ÀzÀ°è ¤ÃrgÀÄªÀ ºÀPÁÌzÀ 
±ÁAwAiÀÄÄvÀ ¥Àæw¨sÀl£ÉAiÀÄ£ÀÄß ºÀwÛPÀÄÌªÀ ¥ÀæAiÀÄvÀß DqÀ½vÀ ªÀÄAqÀ½AiÀÄzÁÝVzÉ. PÁ«ÄðPÀ ¸ÀAWÀl£ÉUÀ¼À ºÀPÀÄÌUÀ¼À£ÀÄß ºÀwÛPÀÄÌªÀ 
DqÀ½vÀ ªÀÄAqÀ½AiÀÄ F PÀæªÀÄªÀ£ÀÄß «gÉÆÃ¢ü¸ÀÄvÉÛÃªÉ. PÀÆqÀ¯É DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ F zÀªÀÄ£ÀPÁj DzÉÃ±ÀªÀ£ÀÄß 
»AvÉUÉzÀÄPÉÆ¼ÀÄîªÀAvÉ DUÀæ»¸ÀÄvÉÛÃªÉ.

ªÀiÁqÀÄ E®èªÉ ªÀÄr

DwäÃAiÀÄ ¸ÀAUÁwUÀ¼É £ÁªÀÅ ``ªÀiÁqÀÄ E®èªÉ ªÀÄr'' JA§ ¥Àj¹ÜwAiÀÄ°èzÉÝÃªÉ. £ÁªÉ®ègÀÆ 27.07.2017gÀ MAzÀÄ ¢£ÀzÀ 

ªÀÄÄµÀÌgÀªÀ£ÀÄß AiÀÄ±À¹é ªÀiÁqÀ¨ÉÃQzÉ. PÉ®ªÀÅ ¸ÉßÃ»vÀgÀÄ zÀÆgÀ¸ÀA¥ÀPÀð SÁvÉAiÀÄ ªÀÄAwæUÀ¼ÀÄ, ªÀÄvÀÄÛ DOT 3£ÉÃ ªÉÃvÀ£À 
¥ÀjµÀÌgÀuÉUÉ ¸ÀPÁgÁvÀäPÀ M®ªÀÅ vÉÆÃjgÀÄªÀ ¸ÀAzÀ¨sÀðzÀ°è ªÀÄÄµÀÌgÀ ªÀiÁqÀÄªÀÅzÀÄ ¸ÀªÀÄAd¸ÀªÀ®èªÉ£ÀÄßwÛzÁÝgÉ. F «µÀAiÀÄPÉÌ 
¸ÀA§A¢ü¹zÀAvÉ PÉÃAzÀæ ̧ ÀPÁðgÀzÀ £ËPÀgÀ ̧ ÀAWÀl£ÉUÀ¼ÀÄ ªÀiÁrzÀ vÀ¥Àà£ÀÄß £ÁªÀÅ ªÀiÁqÀ¨ÁgÀzÉAzÀÄ w½¸À§AiÀÄ¸ÀÄvÉÛÃªÉ. 7£ÉÃ 

ªÉÃvÀ£À DAiÉÆÃUÀªÀÅ PÉlÖ ²¥sÁgÀ¸ÀÄì ªÀiÁr GvÀÛªÀÄ C£ÀÄPÀÆ® ¥ÀqÉAiÀÄ¯ÁUÀzÀAvÉ ªÀiÁrzÉ. HRA C£ÀÄß PÀrvÀUÉÆ½¹ 
¥Àæ¸ÀÄÛvÀ«zÀÝ 30%, 20%, 10% C£ÀÄß PÀæªÀÄªÁV 24%, 16% ªÀÄvÀÄÛ 8% UÉ E½¹zÉ. PÉÃAzÀæ ̧ ÀPÁðj £ËPÀgÀgÀÄ ¥ÀqÉAiÀÄÄwÛzÀÝ 53 ««zsÀ 

¨sÀvÉåUÀ¼À£ÀÄß »A¥ÀqÉ¢zÉ. PÉÃAzÀæ ̧ ÀPÁðj £ËPÀgÀgÀÄ ªÀÄÄµÀÌgÀzÀ PÀgÉ PÉÆlÖAvÀºÀ ̧ ÀAzÀ¨sÀðzÀ°è »jAiÀÄ NDA ªÀÄAwæUÀ¼ÁzÀ ²æÃ 
gÁd£ÁxÀ¹AUï, UÀÈºÀªÀÄAwæ, G¥ÀªÀÄAwæUÀ¼ÁzÀ ²æÃ CgÀÄuïeÉÃnè, gÉÊ¯Éé E¯ÁSÉ ªÀÄAwæUÀ¼ÁzÀ ²æÃ ¸ÀÄgÉÃ±ï ¥Àæ¨sÀÄ, £ËPÀgÀ 
¸ÀAWÀl£ÉUÀ¼ÉÆA¢UÉ ̧ À¨sÉ £ÀqÉ¬Ä¹ ¥ÀjºÁgÀ ¤ÃqÀÄªÀÅzÁV ̈ sÀgÀªÀ¸É EvÀÛgÀÄ. F »£Àß¯ÉAiÀÄ°è PÉÃAzÀæ ̧ ÀPÁðj £ËPÀgÀgÀÄ ªÀÄÄµÀÌgÀ 
»A¥ÀqÉzÀgÀÄ. DzÀgÉ »jAiÀÄ ªÀÄAwæUÀ¼ÀvÀÛ ¨sÀgÀªÀ¸É FqÉÃj¸À¯ÁUÀ°®è. FUÀ 48®PÀë PÉÃAzÀæ ¸ÀPÁðj £ËPÀgÀjUÉ, ¸ÀPÁðgÀ¢AzÀ 
£ÀA©PÉ zÉÆæÃºÀªÁVzÉ.

ºÁUÁV PÉÃAzÀæ ¸ÀPÁðj £ËPÀgÀgÀ ¸ÀAWÀl£ÉUÀ¼ÀÄ J¸ÀVzÀ vÀ¥ÀÄàUÀ¼À£ÀÄß £ÁªÉ¸ÀUÀ¨ÁgÀzÀÄ. ¸ÀPÁðgÀzÀ »jAiÀÄ ªÀÄAwæUÀ½vÀÛ 
D±Áé¸À£É ºÉÃUÉ UÁ½UÉ vÀÆgÀ¯Á¬ÄvÀÄ JA§ÄzÀ£ÀÄß £ÁªÀÅ ªÀÄgÉAiÀÄ¨ÁgÀzÀÄ. 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ §UÉÎ PÁå©£Émï AiÀiÁªÀÅzÉÃ 
wÃªÀiÁð£ÀPÉÌ §A¢®è. PÉÃAzÀæ ¸ÀPÁðgÀzÀ UÀªÀÄ£ÀªÀ£ÀÄß ¸É¼ÉAiÀÄÄªÀÅzÀÄ ©J¸ïJ£ïJ¯ï £ËPÀgÀgÀ PÀvÀðªÀåªÁVzÉ. ¸ÀPÁðgÀ £ÀªÀÄä 
PÀÆUÀ£ÀÄß PÉÃ¼ÀÄªÀAvÁUÀ¨ÉÃPÀÄ. ©J¸ïJ£ïJ¯ï£À J®è £ËPÀgÀgÀÄ ¸ÀPÁðgÀzÀ ªÉÄÃ¯É MvÀÛqÀªÀ£ÀÄß ºÉÃj 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ 
¤ÃqÀ®Ä M¥ÀÄàªÀAvÉ ªÀiÁqÀ¨ÉÃPÁVzÉ.

wÃªÀiÁð£À

NDA  ¸ÀPÁðgÀªÀÅ zÉÃ±ÀzÀ J®è ¸ÁªÀðd¤PÀ G¢ÝªÉÄUÀ¼À ªÉÄÃ¯É UÀA©üÃgÀ zÁ½ £ÀqÉ¸ÀÄwÛzÉ. PÉÃAzÀæ ªÀÄAwæªÀÄAqÀ® 
FUÁUÀ¯ÉÃ Kgï EArAiÀiÁªÀ£ÀÄß SÁ¸ÀVPÀgÀt ªÀiÁqÀÄªÀ ¤zsÁðgÀ vÁ½zÉ. ̈ sÁgÀwÃAiÀÄ gÉÊ¯Éé E¯ÁSÉAiÀÄ£ÀÄß PÀÆqÀ ̈ sÁUÀUÀ¼ÁV 
«AUÀr¹ PÁ¥ÉÆðgÉÃmïUÀ½UÉ ¤ÃqÀÄªÀ ºÀÄ£ÁßgÀzÀ°èzÉ. ¸ÀA¥ÀÆtð gÀPÀëuÁ E¯ÁSÉAiÀÄ GvÁàzÀ£ÉAiÀÄ£ÀÄß PÀÆqÀ ¨sÁgÀwÃAiÀÄ 
ªÀÄvÀÄÛ §ºÀÄgÁ¶ÖçÃAiÀÄ PÁ¥ÉÆÃgÉÃmïUÀ½UÉ ¤ÃqÀ¯ÁUÀÄwÛzÉ. ¨ÁåAQAUï ªÀÄvÀÄÛ «ªÀiÁ ¸ÁªÀðd¤PÀ G¢ÝªÉÄUÀ¼À ªÉÄÃ®Æ ¸ÀºÀ 

PÉÃAzÀæ ¸ÀPÁðgÀzÀ ¥ÀæºÁgÀPÉÆÌ¼ÀUÁVzÉ. ªÀåªÀ¹ÜvÀªÁV ©J¸ïJ£ïJ¯ï£ÀÄß PÀÆqÀ MTNL £ÉÆA¢UÉ «°Ã£ÀUÉÆ½¹, ¥ÀævÉåÃPÀ 
lªÀgï PÀA¥À¤ ¸ÁÜ¦¹, CªÀ£ÀwUÉ zÀÆqÀÄªÀ ¥ÀæAiÀÄvÀß ¤gÀAvÀgÀªÁV £ÀqÉAiÀÄÄwÛzÉ. 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ PÀÆqÀ ¸ÀPÁðgÀzÀ 
¥ÀÆªÁðAiÉÆÃfvÀ PÀæªÀÄ £ÀµÀÖzÀ°ègÀÄªÀ ¸ÁªÀðd¤PÀ G¢ÝªÉÄAiÀÄ £ËPÀgÀjUÉ 3£ÉÃ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ ¤ÃqÀ¯ÁUÀzÀÄ JA§ÄzÀÄ 
AiÉÆÃfvÀ PÁAiÀÄðPÀæªÀÄ. DzÀÝjAzÀ UÀA©üÃgÀ ZÀ¼ÀÄªÀ½ ªÀÄvÀÄÛ ¤gÀAvÀgÀ ºÉÆÃgÁlUÀ½®èzÉ, ©J¸ïJ£ïJ¯ï£À°è 3£ÉÃ ªÉÃvÀ£À 
¥ÀjµÀÌgÀuÉ C¸ÁzsÀå. F J®è PÁgÀtUÀ½AzÀ ©J¸ïJ£ïJ¯ï J®è C¢üPÁj ªÀÄvÀÄÛ C¢üPÁjAiÉÄÃvÀgÀ £ËPÀgÀgÀÄ MUÀÎnÖ¤AzÀ £ÀªÀÄä 
F PÀgÉUÉ NUÉÆlÄÖ 27.07.2017gÀAzÀÄ MAzÀÄ ¢£ÀzÀ ªÀÄÄµÀÌgÀªÀ£ÀÄß CvÀåAvÀ AiÀÄ±À¹éAiÀiÁV¸À¨ÉÃPÉAzÀÄ PÉÆÃgÀÄvÉÛÃªÉ.

PÁ«ÄðPÀgÀ LPÀåvÉ agÁAiÀÄÄªÁUÀ°.

EA¤Ì÷é¯Á¨ï fAzÁ¨Ázï

(BSNLEU CHQ «£À EAVèÃµï PÀgÀ¥ÀvÀæzÀ PÀ£ÀßqÁ£ÀÄªÁzÀ.
PÀ£ÀßqÀPÉÌ : ¸ÀAUÁw ºÉZï.«.¸ÀÄzÀ±Àð£ï, f¯Áè PÁAiÀÄðzÀ²ð,

¨ÉAUÀ¼ÀÆgÀÄ f¯Éè ªÀÄvÀÄÛ CT® ¨sÁgÀvÀ ¸ÀAWÀl£Á PÁAiÀÄðzÀ²ð)
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Wage revision of the Public Sector employees has become due from 01.01.2017. The 3rd Pay Revision 
Committee (3rd PRC) formed by the government, has already submitted it’s recommendations. The 
government has formed a ‘Committee of Secretaries’, which has been directed to give it’s 
recommendations, with regards to the implementation of the recommendations of the 3rd PRC. So far as 
the eligibility of the Public Sector employees to wage revision, the 3rd PRC has laid down the following as 
the criterion:-

“Additional nancial impact should not be more than 20% of the average PBT of the last 3 
nancial years preceding the year of implementation.”

Since BSNL is running in loss from 2009-10, the employees of BSNL are not eligible for wage revision, 
as per the recommendations of the 3rd PRC. Hence, the unions and associations met at New Delhi on 
15.03.2017, and have rightly demanded that BSNL should be exempted from the ‘Affordability Clause’ of 
the 3rd PRC. The unions and associations have written to the Secretary, DoT and Secretary, DPE, 
demanding that BSNL should be exempted from the Affordability Clause of the 3rd PRC. As per the call of 
the Unions and Associations, Call Attention Day was observed by the BSNL employees on 05.04.2017, by 
wearing badges and conducting lunch hour demonstrations. The BSNL Management has also taken a rm 
position that the employees should get wage revision w.e.f. 01.01.2017. It has also informed the 
government that the Company will mobilise resources internally, to meet the expenditure on account of 
wage revision.

The ‘Committee of Secretaries’ met at New Delhi on 12.05.2017, under the chairmanship of the Cabinet 
Secretary. The Committee discussed whether any major deviation from the recommendations of the 3rd 
PRC, is required in the case of any PSU. Eventhough, BSNL requires exemption from the Affordability 
Clause of the 3rd PRC, a demand to this effect was not placed in that meeting by the DoT. Hence, the 
meeting concluded that, no major deviation from the recommendations of the 3rd PRC, needs to be given to 
any PSU. This is a great set back to the employees of BSNL.

For more than 90% of the BSNL employees, this is the last wage revision of their service. They 
will not be there at the time of the next wage revision from 01.01.2027. If these employees do not get 
wage revision from 01.01.2017, then they will face severe loss in pension, and it will be a life long 
loss to them.

The unions and associations which met at New Delhi on 02.06.2017, reviewed the entire episode, and 
decided to give call to the employees to go on struggle, for the settlement of wage revision from 01.01.2017. 
Accordingly, day long dharna was observed throughout the country on 20.06.2017. Hunger strike will be 
observed on 13.07.2017 and one day strike will be organised on 27.07.2017.

Government’s anti-BSNL policies reason for down-fall of BSNL.

BSNL has become a loss making company, not because of the employees, but because of the anti 
BSNL policies of the government. The following are a few examples. When mobile service came to 

BSNL EMPLOYEES UNION
Central Head Quarters,

Dada Ghosh Bhawan, 2151/1, New Patel Nagar,

New Delhi- 110008

One day strike on 27.07.2017.One day strike on 27.07.2017.One day strike on 27.07.2017.
Make it a total success.
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India, it was the private companies which were the rst to get licences in 1995. BSNL was issued with the 
licence only after 7 long years, i.e., in 2002. It was a well thought out plan of the government to give this 
head-start (initial benet) to the private telecom companies. When the private companies defaulted 
payment of licence fee to the government, amounting to thousands of crores of rupees, again it was the 
government which came to their rescue. In 1999 the Vajpayee government abolished the “Fixed Licence 
Fee Regime” and switched over to the “Revenue Sharing Regime”. Thus, the thousands of crores of 
rupees, due to be paid as licence fee, by the private companies to the government, were written off by the 
Vajpayee government. This sort of kindness has never been shown to BSNL. From the beginning, private 
telecom companies were paying Access Decit Charge (ADC) to BSNL. This was to compensate BSNL for 
it’s losses on account of providing landline service. But, the ADC was abolished in the year 2008, to the 
benet of the private companies. All the above mentioned three examples prove the step-motherly attitude 
of the government towards BSNL.

Apart from favouring the private companies, the government has done irreparable damages to BSNL, by 
creating road-blocks in it’s network expansion. For nearly six years, the government did not allow BSNL to 
procure mobile equipments. One after another, the tenders oated by BSNL, to procure equipments, were 
cancelled by the government. The 45 million line tender, which was cancelled in 2007, and the 90 million 
line tender, cancelled in the year 2010, were good examples. During these six years, BSNL’s growth was 
crippled in the mobile segment, and this was the main reason for the down-fall of BSNL.

How BSNL was weakened by the government, can be well explained by the statement made by shri Ravi 
Shankar Prasad, former Minister of communications. In an interview given to the CNBC-TV18 on 
28.02.2015, the former Minister of Communications, stated on record as, “Both BSNL and MTNL were in 
prot by the year 2005-2006, thousands and thousands of crore. What happened in the subsequent 
years that they have come under such a critical state? Something which I can openly tell you today 
that every attempt was made that they are not allowed to expand.” What more evidence is required to 
prove that it was the government which weakened BSNL and that the employees are in no way responsible 
for it.

The unions and associations, under the banner of the Forum, fought against the cancellations of BSNL’s 
tenders. They continuously struggled for equipment supply to BSNL. As a result, BSNL started procuring 
equipments from 2013 onwards. Utilising the expansion of networks, the unions and associations called on 
the employees to actively participate in the nancial revival of the Company. The Customer Delight Year, 
mainly aimed at improving the work culture of the employees, helped in a big way to improve the 
productivity of the employees. The unions and associations observed many more programme to actively 
involve the employees in the marketing activities, as well as in the improvement of quality of services. The 
“Service With A Smile” programme, launched in January, 2016, motivated the employees in a big way to 
improve the quality of services and also to rapidly expand BSNL’s customer base. It is also signicant to

As a result of the active participation of the employees in the revival process of BSNL, together with the 
efforts taken by the Management to rapidly expand BSNL’s networks, the nancial position of the Company 
has signicantly improved. For example, BSNL’s loss stood at Rs.8,234 crore in 2014–15, whereas it has 
come down to Rs.3,880 crore in 2015 – 16. BSNL has made operational prots of Rs.672 crore and 
Rs.3,854 crore respectively, during last two years. But, the balance sheet is still negative due to the huge 
amount of around Rs.8,000 crore accounted as depreciation. Year by year, revenue also increases. BSNL 
also advanced from 6th position to the 4th position, in terms of market share. Everyone agrees that BSNL is 
steadily moving in the revival path. At this juncture, non-implementation of wage revision, will demoralise 
the employees and will seriously affect the productivity and revival of BSNL. Now, BSNL is on the revival 
mode and the employees are to be motivated at this point of time. Considering all the above factors, we 
demand that BSNL should be exempted from the Affordability Clause of the 3rd PRC, and that the 
employees should be given wage revision w.e.f. 01.01.2017, with the maximum tment. mention that, the 
unions and associations called on the employees to work one hour extra every day, from 10th February to 
31st March, 2017, to boost the revenue collection of the Company.

Pension Revision to BSNL retirees.

The pension revision of BSNL pensioners (DoT recruitees) has also become due. They are covered by 
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Govt. pension. However there is no mention about the pension revision of the BSNL pensioners, either in 
7th CPC or in 3rd PRC. The 7th CPC did not cover it on the plea that BSNL employees are having IDA pay 
scales. But 3rd PRC also did not touch this aspect. It is pertinent to mention that, at the time of last wage 
revision, i.e., w.e.f. 01.01.2007, the orders for wage revision of the BSNL Executives were issued on 
27.02.2009 and the orders for wage revision of the Non-Executives were issued on 07.05.2010. However, 
order for revision of pension of the BSNL retirees was issued much belatedly, i.e., only on 15.03.2011 Such 
a delay should not take place this time. Hence, we demand immediate pension revision to BSNL retirees.

Injustice in Pension Contribution.

As per the recommendations of the 6th Central Pay Commission, pension contribution is being collected 
for the entire Central Government Employees, based on their basic pay (Pay in the Pay Band plus Grade 
Pay). This is implemented w.e.f. 01.01.2006 as per DOP&T Order No. 2/34/2008-Estt. (Pay II) dated 
19.11.2009. Whereas, in the case of the DoT employees who are absorbed in BSNL, still pension 
contribution is being collected based on the maximum of their pay scale. As a result of this, BSNL is paying 
around Rs.400 crore in excess to the government every year. On retirement, both the Central Government 
employees, as well as the DoT employees absorbed in BSNL, are eligible for the same government 
pension and pension is 50% of the last pay drawn. As such, the pension contribution, to be paid in respect of 
both these sections of employees, should also be the same.

A serious offshoot of this wrong method of calculation of pension contribution is the problem of 
stagnation, being faced by almost 65% of BSNL employees in the categories of Regular Mazdoor, Group 
‘D’, etc. This is because, in the last Wage Revision, the Management had kept the maximum of the pay 
scales of the employees as low as possible, with a view to lessen the burden of pension contribution to be 
paid to the government. As a result of this, an abnormally large number of employees have reached the 
maximum of their pay scales and are suffering from the problem of stagnation. Similarly Executives are also 
facing stagnation. To address the issue of stagnation, 3rd PRC has recommended pay scales with large 
span, almost the double of the 2nd PRC pay scales. This will result in huge payment of pension contribution, 
almost three times, if BSNL is again forced to pay the pension contribution on maximum of the pay scale. 
The only way to solve this problem is that, pension contribution of BSNL employees should also be 
calculated based on the actual basic pay, and not based on the maximum of the pay scale.

Superannuation benets to the Directly Recruited employees.

BSNL is having more than 30,000 Directly Recruited employees. They are not eligible for government 
pension. And it is a tragedy that BSNL has not put in place a pension scheme for them till date. The 2nd PRC 
recommended that the PSUs should contribute 30% of the pay of these Directly Recruited employees, as 
superannuation benets. Pension contribution is also a part of this superannuation benet But the BSNL 
Management has so far not implemented this. Almost two years ago, an understanding was reached 
between the Management and the unions and associations, according to which the Management would 
contribute 6% of pay as pension contribution. However, subsequently, the Management back tracked from 
this understanding, without consulting BSNLEU and SNEA, and decided that it could contribute only 3% as 
pension contribution. This is unacceptable. The Management should immediately settle this issue as per 
the recommendations of the 2nd PRC.

Attack on trade union rights.

The BSNL Management has declared a war on the unions and associations. Instruction after instruction 
are being issued to the circles, for curtailing the legitimate rights of the unions and associations. Even 
peaceful agitations are being crushed. All these actions are nothing but whimsical and prejudiced. When 
the unions of the Non-Executives and associations of the Executives have conducted many movements 
jointly in the past, for the revival of the Company, it is surprising that order was issued by the Management, 
vide letter no.BSNL/5-1/SR/2016 dated 08.03.2017, banning joint action programme by the unions and 
associations of the Non-Executives and Executives.

Subsequently, citing an order of the Patiala House District Court, the Corporate Ofce has issued a 
letter, banning even peaceful agitations. The order of the Patiala House District Court pertains only to a 
particular agitation. It is not an order that bans all trade union agitations in BSNL. Again, another order has 



8

been issued, which says dharna will also be treated as strike. Vide this letter, the Corporate Ofce has 
instructed all the CGMs to impose “No Work No Pay” on the employees who participate in dharna, hunger 
strike, etc. These instructions of the Corporate Ofce are nothing but denial of the fundamental rights of the 
workers, enshrined in the Constitution of India. We cannot allow the trade union rights to be crushed. We 
demand the BSNL Management to withdraw all these repressive orders.

Do or Die

Dear comrades, we are in a “Do or Die” situation. We have to make the one day strike on 27.07.2017 a 
total success. Some friends say that we need not go on strike at this juncture, since the Hon’ble Minister of 
State for Communications, as well as the DoT, are very positive in the matter of our wage revision. In this 
regard, we only like to say that the mistake committed by the Central Government Unions, should not be 
repeated by us. The 7th CPC gave the worst recommendations in the matter of tment formula and 
allowances. HRA was cut down from 30%, 20%, 10% to 24%,16% and 8% respectively. 53 allowances 
being received by the Central Government employees were withdrawn. Central Government Unions gave 
call to go on strike. However, senior NDA ministers, viz., shri Rajnath Singh, Home Minister, shri Arun 
Jaitley, Finance Minister and shri Suresh Prabhu, Railway Minister, held meeting with the leaders and 
assured to settle the issues. Keeping faith on the assurance given by the senior most ministers, the union 
leaders withdrew the strike. However, the assurances given by the senior most ministers of the NDA 
government were not honoured. Now, the entire 48 lakh central governments remain betrayed by the 
government.

BSNL unions and associations should not repeat the mistake committed by the leaders of the Central 
Government employees. We have to remember how the assurances given to the Central Government 
employees, by the senior most ministers of the NDA government, were not implemented. In the matter of 
the recommendations of the 3rd PRC, the Central Cabinet has so far not taken it’s nal decision. This is the 
time for the entire BSNL employees to make the government to hear their voice. This is the time for the 
entire BSNL employees to create compulsion on the government to accept giving wage revision to BSNL 
employees.

Conclusion

The NDA government is launching serious attacks on the Public Sector of our country. The Central 
Cabinet has already decided to privatise Air India. The government is working out a plan to break the Indian 
Railways in to pieces and to hand it over to different corporates. Total defence production is being handed 
over to the Indian and foreign corporates. The public sector companies in the banking and insurances 
sectors are also under severe attacks from the government. In accordance with this policy, the government 
is already trying to nish off BSNL, through merger with MTNL and by forming a Subsidiary Tower Company. 
We have to understand that, the recommendations of the 3rd PRC are nothing, but a well thought-out plan 
of the NDA government, to deny wage revision to the employees of the loss making PSUs. Thus, wage 
revision for BSNL employees cannot be achieved without serious and sustained struggles. We call upon 
the entire BSNL employees to massively respond to the call given by the unions and associations, for a one 
day strike on 27.07.2017, and to make it a total success.

WORKERS UNITY ZINDABAD!!
INQUILAB ZINDABAD!!


