BT QomRowess oRANTS (a)

DVOE €3 a!e:oi) 2Jotiediecd

$00T, 363¢0, T FRETE T
2151/1, mzs JBeew* InT, S=BIO — 110008.

\_

QS03T : 27.07.201730T%»

20730 AN wo0R d

DOTRLE oSoeSNme?

MBEBRIT YOFNY IJPFOOR [eST TOHTD 01.01.2017@055 ERBO3WNT. 3¢ WeSI  TOFTTOD
TN XTFT snendde RWSODT), TWAT) W I3, dToTII, TORAT. RTF Ty Iod TLITVD
TOORFTEFNYG TN RS waa’%dﬁ OB BI, SPOURZ), VAL TePT. 33 ReII wagdﬁﬁ
TOWORRTOZ ToWF wT m@»ﬁm%ﬂ@,s JOTTONR oWV wba”%d%ﬁ RSO 2,0T RWTF, NORTI. TR
33 3S$B0TWOST.

“33¢ Se3w ToR d% 2TDO0WVOTIN T %z&:aa BPTE BT TOTFRIT LORTDAB ITT R IIFRY
30R AT @amosw 3ezt0 20% 603 éaoedmdcsa

83 [OGJOD VAT AT RS 2009—106033 STBIDLRATLRYTOOT JPTTON BeTI TOFTHOITMITYTD
3R, WG B oonSe HIVOT 15.3.201700TH TNFE BOTWINW ) FOFNH ISTHO0DY B %ed

TAT IR QHATHT “3FZ0D HIT,” S0TEODLIeF0) 3eRFONDALT. 83 ALTY FOF T FOTLBND
D) BOFAW HMnSe Rt ORFTIFNYR DB BRY TORFTIFNVR TRV, WTOH!. JPFTON
01.01.201700T3 2330NVT WeSI waa:%s% 282003 05.04.201730TH RS BES Fo00FED (2T FOR)
BREWE QTVHT JIPLT TPFoD, SEIGVND. GBS OBYOW IZ IF, FFTOR 01.01.201700T
WOBONT RS mgcs% eR003PNLIeI0w T AGOFTTBYT. B FeST waa”%d%o:’bomms ﬁzﬁgﬁ@ Cloka
BRTONT), GOBOF WRVNPOT BRPCFORYTON TFF T, SPAT.

OT00T 12.05.201730TN TORFTEFNT T XS ﬁéwéw OO TEFNY @tﬁ@\éoﬁa@q [T, B8
BEONY ABFHIT QNG FTTTONR I0I0NTVT HeBT JOFTRR QQATOT S5TARY  SITOF TN
@55553 21} 238 FTOOND. TR,0DTON VAT AT RS FOTIN 3% 30D [P WFCWRLWTNFTL FH
Qe 33 Wil T HZIY. o3FTe @ée*—"mﬁa wﬁmﬁd QERBOOT B8 WLIONY WPR)TE [TV TINY
zézérofmmﬁ TR Nm@ofn é—odmmﬂo @oﬁe@dmmﬁ éa SCRWVFT VAT AT RS JOITON Eﬂfacé
&B,BO3NT.

33T 90% WITIT DT FPFTOR 20170 BeIT TOHTE0Ohe ToIoD P[eTI TOHTT. BWOODT eI
TOFDBOD Fedrt I3 ooNTOTT. SFOOT 38 BeTI TOFTHBOIPNANTT BROT 10WEIONY WTYITH,
PVOLRMITT I BRETITORNF O 33 I, BPOTTTOINTT.

00T 2.06.201730%0 IFTTOONY FoWFT BOFUINW DB FOFAL 83 DY STOBRETING 2T
WY 33e BeTI  TOFTHODJRTUOWY  DVF  TBRCTOWNY  TODFTRNGR), JIPFOT.  BWT0Z
20.06.201730%% 2.0 DFW FTE3 TORFFT OBBYCIPN BN, 13.07.201750TH 20w ATT GOTT0
:13@655 mmusm& 33 27.07.201730TH 2,080 QST ma"%dwmel am@mgmﬂd.

TR DAT AT ABRCEH ACSRVOTON WRATEITTASE FOTAOH 3.
TFRT IS BOTIOIN IF WRVPORLD TTee RO BFOFTT DT IT R QTR AeENVoT msa)

1



QPFCOOT ©Y. 3O YWINTTRBATRY, RRTOTT 19953¢ 50N TOTINTR B FeBoH TTzo[N
DETBUROND. STV 85 TTHOIN DITIT ISR 7 IRENY TOTT 20023 DEBSRONBD. FFoFT B3 RO
330FN BOTAINKD STOLT HINTGe ézﬁgﬁ S PRTWBOT FTOOD IRV,

S00BN BOTANT XToFTE Dewde3ess TRTIT §octd TTTOIN DYNY [BRTTI, [FFTE R
DPOTOTIN AT FFOFT 83 FOTING ATOONT 0SR. 199989 woeedecld FFFT "IDFH TTZOIN Y,
O3ON "B, TRARPR TEINPT T CIVN "B, PORRYL ST9FN FOTINED AFOF T JeWLIeHT ADITIT
BRCE BEOTZ, TV, SRBLOOND. YOIT AP FLIRONT), FTFT WA IT RS D0BR 3030,

©o0RE OINYY oan soIANY ADC [Access Deficiency Charges] 38 Snm@EBH). RaTam .
FOTAOIW 2%)6 TBRTES FOTBE EWAFOWOTRN BT IHIZ, FOBRNALD BT IHFTOOIPND. STT
S00AN FOTANYT ATOORTOMBTOZ DR 2008007 ADCORNT, TR ARPICROWN. &7l et LTI 3
SVTOTBTBNYOT FTOF V) DT NT N 200 30T SOTITY BRETH MRCDRPPATT.

S00AN BOTANY TToN, BFOFT IPOF T IRDIRNVTT BRI WAT AT IR WBE TRF TTET
TRIODLD BPRD. SEFDTE DFTVT BRBEO IRNET, ITIFED BRTBOONB. 6 JRENY 590 PBed e’
YOTITEONTRY, DOLHITOZ LOBWT™ TFORNTTY, TWRRVAB. 200739 4.5 wewd JT° I 20108Y 9.3
3oee BRWS SPNY HORTNY TFS GOZR NIRTTRNW 83 6 BRFNYY VAT ITITT L5¢TN
3@7\37&@05& ROTREIF BT, FOTEOTIOONTD.

[T TRTHOTBE QB0 POLNTOT H¢ TRJ0IT TFT T QJ00F 28.02.201580 CNBC TV-

18R 2eRT TOTIFIRZPOTD TR VAT AT DS BOTIONIY, ATFT WFORRPRAZOLOTH TR ETIMOTTS
TOWTEIT TOT0T 83 FSTOBOST.

“2005-068Q MTNL 08 BSNLFOTANED 30ceines coium), SPRTR). S000T SRFNYY 33 Q0RR
BOTANGD 2300w TB ?gp%ﬁ ST TOTEITCNT T B3 FOWOT JeTaoN, BTN Tevwg; UPARBFOR)
83 BOTINK I, DY, TEOTOTONLY FeToN 2339¢T DAINTTCDOT. ™

2ade 0e& UPA 939 ©xme NDA @39 - 2R 3003 Z5F0nw DTS 0" 9K38R odns 0ed
TOTEOTINTONOT YWOT IROW YWTTHTTHON BB FIWTCOTT.

DITITIO'T ToWFT FOPUING TV BOFTNWD wERW / Fetd (ForumR$RoNY Tz ATOIT
TRETIWNT), IPB WIT AT IS IY YOTFTEONY D0ON 2.TYOWETY WONE. 8 TTalowoN 2013003
RITIT RS YOTTTEONTT), DOCHTLY TITOPATI. B3 YOTFTLONY DV TFONONT, YOTOILENABLOT
2BRWY) 2Q PICTY VAT AT RTT BHET wa%éosa mméf@s%& TRROINTOZ IR TRBJ. “TRHIT
ROZ R [WAVWTH” SREBION #WRWT IWIOTT “TOHBIT ROTT HIWFWTR~ BRVTF TVTTTY Fo0DF
SAZ, TWOFLD TeTEAHBY. FOTUWS T FOTNH BOWOT FOONF FTNY TRVT B[IvTOTEL, WeDTLINTY
VBT T, B3, I, SRBNRZRNTOZ IPEOVOWD. &BITO 201639 BT “wongtodeonrn
Res” SPF0T Qv F BRT FewdS DeWDIY T MRBIT [0, THIQY ATFOMRNT. 9Tie Behid /.87
JPBTON 2,0TH NOE3 ézﬁg O [PBED NFERT B TN BTRERONB. (HL@[O 10008 31 [0 F=TN)
QTWOOT AT FOTIOD SHFT e3PTeBIOTONT.

VAT AT RS FOTION mm%@és DB, SR wé%éoda THOTHBMON FPITD BTPS  =NOTEN
ROTREOF ATTT JRTT  TOFOREC  FOTIOD SHFE wb%é AT, WTOTTRR  2014-1539
VITFIT NS 8,234 Focel 55‘55 @333@3@%%6 2015-1639Q &3 Sﬁw 3,880 BewdnvOd. 2014-1509 672
BREUNY, WO TNYT DI 2015-160Y (3854) deced Wm0 TNV ooyl [SPRT. 8000 3ot T[T
(depreciation) 02OTRN HNCR IF, OFPIAT. [RWFE, WIT TLONRY WATIT IS 6 00T 43¢
IE0T. RTTN VAT AT IS TIFeTIT TOODY TNT. QOIT FOTHFTIY FPITOR FeIT
TVOHTE JTOTOAT TTBY F°FTT e;ssgﬂ@éojwam% DNATOTIN DB VAT IT RIS TDJJEIT )
WTDTFI [PTTZMET. 38 2 TFODINRAPOTON VAT ATV TTJLSINRRILT &3 FoTHFTY
JPBOTR, FBpeTdbWn TP DPE QHATH ITZoD RTOTD, 0TEOIMWTOZ ) 01.01.201700%
2Z0003PMT0B ReST mgc%mm&ﬁaaﬂ% QEFTOLTZRODN DeTLICFOTD TN AST ¢33

\




RDATETATFT SR a%g 2OTTOR Lo &‘aw&dﬁ.

THTFOTFF QURBONY  JEWFRROF AT FTONHT  WITIT RS IV EH000R 088 TOHTD
2RBOIPNT. YVTVYTR FTFO LOWEETIDT. SBT3 ATWT W7§ YOI® TFOB/IOIWNG,. (73¢ $e0T, FFOF TT
Fes SlRNTURNY 9T 3 PRCODY) DT OT NS J°PBTONR IDA Pe3T 3eed 2300030NTIR)TIOTD
et 7S¢ CPCoDY TROTIRBRNY. 3¢ PRC 30T 85 i FALTORY. 3T 30 01.01.200700T FeS
TOFTW PONTTH AT VPO INFg 27.02.200980% DT @HToodesT BnFg 07.05.201080T
BT 2VOCIPEN. ST WOES TOFIBWON BT WIY IWeooN 15.03.201130TH 239003TWOID, 33 L300
QOTT WINPT, STZOOT FRTWES 0ES TOFTHI LTYCWROST €33.

202363 B3RBNROHIT @mzso&.

63¢ 3e0g, HeBT BSRENT dFCATOZ 0T FTFTT FPFTON F2BTT BAT NRORCIIT STTTY
BT, (FBe3T B30 AWTIT e FeITT BOTTY) A 01.01.2006 00T 22000YT (DOPET Order
No. 2/34/2008 ESTT. (Pay Il) dated 19.11.2009) 333 DOT 0000 DX T SR ua’&ﬁ QeR FeOT JPTITONR
202368 BTN BeE eedoRNYT NOF [RVBCSIT BTITTY BTHET. QBWOOTRN WIT RT DL’ FOTIOIN
BITTEFP 400 Eoced TTOCIPN AEWET. FFFO PFTL DT VAT IT IS'S JFTTR  BLYTH
D3, ZO3TON FTPT L02ES TWOINTT. (FRJON WY FOWTT Jesw 50%) BTOOT w0wWed G
BRT YLONH ATPIHINTLIF0LNT L3eRs.

QBOOTRN WITIT I TY 65% NMRT ‘@ DRAT INFT JPTSOR Pe3T IZOZ (Stagnation)
QTP ETOMHET  FIT eI TOFTHONY WTETY, WeTI JeeFoD), RXD ANOJPART, 83 IFOIT TTeD
(202368 BRTON BeTI Beedod NOF RO PBeITT SHHTT BT DOT) B3 TTLLLOWON WIS TPFTT
JZOBoDT, [0ew3. (Stagnation) AT, FOBJRI 3Ze PRC oDQ NOFHH0WNTT 363 3eednedad,
STOTRY, WRBWEONT. VTBOOTWN T TLT 20238 FRTWN AeTWL3THTT. YTBI), TOTORL 30T, FToF TT
RPFOOR 8MHITOZ H$e83 erdod AT JR©  FeBT (Actnal basic) SHRITY 20388 IRER
RIT T RS FTPFTONL 9FOWKC.

SeT ResDTICIRT TPITOR AT WROBROND.

VAT IT DS BOTIONY DB 30,000 3eT FeeDTWE0IPT FTTOWYT. BTTYRTR ATDFO O
PIFTY. VRITNL VAT ITRT TOTJ QBOMON 20T 02ed O3ReBRIONTY, WOOMPPAYI0LITH
Bee3ecH 23e BT mg@% T8 PSU R 30% deéswm& 02368 FRWONOITN VW30 ST
BRAT. STT VAT AT ITT SEES TVOBYOR ABR, BB, 00 BPRY. VB IHFD 00T SHYT
BOTRY D) BOFUINY, FOPNRY TWH 2,00 LFOTIN BTT TFoS VAT AT IS ST 0TSOV
BeITT 6% 202868 ERTRCIN VT 2.TERONB. BTT IR oN BSNLEU 302 SNEA ZOTLINEm),
neasn éﬁcﬁa%@%ﬁ DFTJFEOD  ATIFTID, SRDIROW B[O 3% 038 BRWAR 2.LBRORT. BT
LITOBTY. 2J¢ FeIT TVOHTT RWS0D SPTITOZT TP VOTBYOIR 5 DWPTTY  3eF S
Biegden.

TREE HOPRRNG TWNE &Dd:cg TzT

DATIT RS SBYZ OBYOI ToWFT FOFPURING 3B BOFNY adad@ ojaaw@wa’ncl STORRT.
ROFUINY ) FOPNE WRVLEHRT BN, BERB WIRSNAT, Tdle Tde JeET. 83 IWHVS
DUTTRTR), TNB) BRWFNAT. T H0T VAT ITITT EDIJETITYN WOTO DI ©PTOONETT
ROTWIND D) FOFRWD TOWIT BRTINII), ROLICIN IBAP!. SFODFIBOWOZ ST/YZ THOTSOI
3301 g BO. BSNL/5-1/SR/2016 dated 08.03.2017 &0p0F ©HTWO ) 90500030 FoTIRND 0L
3033 FOORFTIONTT), IREPATIT ST BRTBAT.

BTTIOH TPLOIPY  TITPOODNT BTEBTZ, STROWTY To0E0INT BIPWINTT, TAT ARQRT
BT DHRTEET TEHEO [RRT. TEIEIO TPOIPOONT ST 0O JDFF BRCTVEE, T[T, WS,
RIFTIT RS SEAT FNFT FOTUING WFTINY, HBRW), TPFCW NBLRT FTES FVOVFF




BRTE m@ddom TOMBRMFYTON STIeT AeRT. EXNNEDS DTBWoFTONR “No Work No Pay” (30303
AOWFNY) FODHTZ, F0e8 ) YVTI0F NTNTTL, TETL EPAT. 0BT FONTIRTY AeRTLI TTYT
TD0S0INT TBPLIONTY, BERT TONT, TBYZ TVOBYORNTNT. FoWFT FOTWING TRNER), B
BRYZ DORYOD B3 TEIZ, NTCRQAWTCR. ZRRS STYZ PORYRXN 33 TVITWO  STIEIBZY,
&OBRNERNTOT ST,

SR YR DR

©Ee0d FOMENY Ty "BRW YN DR 20w TORSCDYT e, TFRTR 27.07.20178 2.0T O
BOFIBD), 0NBR, [RELIT. IO A LI BROIOTFE WoTOH IWOIRW, W) DOT 3J¢ Bee
TOHTHR TT0OTF 0O SRCOWT FOTPFTY INFT SPERPYD BRORIDTYBW,ETT. 38 IRODE
ROWORATOZ Be0T, BTF O F¥BT ROFUINW [RRT ST, T9ey HITWLIVTTWOTD VAW ORNAZES. T3¢
BeBT O3RN Ty ST, [PR WITF WVFTRO TBONCINBOZ IPRT. HRA o, 3RSRHVR
TRUBOT, 30%, 20%, 10% &, FR0ToN 24%, 16% THT 8% 1} V9T, $e03 BFoFO FPTUT> TBCIET 53 WOF
PENT, LOTBOT. $e0T FFOFO JPFOW [NFIT 33 BRWOTH FOTLFBY %00 NDA B0Snens ¢
TOLTOPRON, TJTE0E, YWTMOLNPOT o widmreieys, ;P qwesd wOGNWT de BTe® Td, JVTT
ROFLINTRODT [eS TWOWR TOTOT EWRYTON LTTE AW, 5 I SONY $e0T FTFO FTTL BOHT
LOTWH. ST &O0D oINTE FTRF SsEeORRNIY. 5N 4807 30T, FTFO JPFTON, BFVFTLOT
T[0T BReBONG.

TOMPN 30T, ATFO JPFOT FOFURINW QANT FTRNYRY, J0BWAMLIWT. BFFTT LOOH WOSRYTY
BIVAT BT MOV SRTCVOWI DOLOTI), To5y WTONLTI. 33¢ BeTI TOFTE Wi} FOLI[EF OIPRYTe
SeTPETY, WONY. 8e0T, FTFTT NITBIY, ATOVPT VAT AT D JPFTT 3 BIONT. BFOFT I,
BRNY, FeDTOTINICR. WITITIT'T DY JTPFTW FTFTT 20¢S wIWRD, Bed 3J¢ B3I TOHTH
QLB 2TNWOZ TWLSCFTONT.

SRR

NDA ZFoFSsy TeIT DY ROTFRIT QNG e noRed wov IWRWITW. 30T, :OGTOTBO
Mmende LT° QOBOITDTT, ATRANTFTED WITWID E’OmFd To9T. LRTCOR 6 eﬁ faemgﬁoiam BRT TONNTIN
QONBY ToIRETeFneON aecsm TOT,TBYT. FOBREDF $):12eD am@io&n m@déo&nm BRT T0TEON
B wmm%eo:b TOTRCTEEF O E’Oecsmméd 080 ma QW *@5?%@6 em@domf Deow BB
éeocs e BHoSERIMONT. 55N3mﬁ zs@mba%wfm aracs MTNL Swobni &@esr{ro%, BB s
WRO' FOJR YR, @ws@ﬁ ciracém w0533 QTOTT=oN scﬁofmgd 33e BeST wagdsa BRT ﬁchs
BRATOFCRERE T IFRYNE TR RIT em@zdaoja 2PBTOR 33e BeTI TOFTH JTSOMT DO
O3P8 TWONF . STOOT NOYET BNFP T, ATOTT TRCTIWNVYT, VAT IT IS RY 3¢ [FeI3
wbz’%d% WA, T DY PTEONPOT WIT AT R DY WHTO 3T 90 T00030eST JPITH WIEN0T T3,
83 30T &riew), 27.07.201730TH .00 OIT BOFTBW, ©Z03 ODBLOEIPNZLIETOTD BroeTdZeS.

FOWETT 30563 230003055,
faoawmws BOTTLTT

(BSNLEU CHQ a8 onex® 3oI3w wogommcs.
saolcszg : Do BWT.Q.DWIFE, VR PORFTIF,
Boneed BG I WDV PRTZ FoPTRTO FONFTEF)




BSNL EMPLOYEES UNION

Central Head Quarters,
Dada Ghosh Bhawan, 2151/1, New Patel Nagar,
New Delhi- 110008

One day strike on 21.07.2011.

Wage revision of the Public Sector employees has become due from 01.01.2017. The 3rd Pay Revision
Committee (3rd PRC) formed by the government, has already submitted it's recommendations. The
government has formed a ‘Committee of Secretaries’, which has been directed to give it's
recommendations, with regards to the implementation of the recommendations of the 3rd PRC. So far as
the eligibility of the Public Sector employees to wage revision, the 3rd PRC has laid down the following as
the criterion:-

“Additional financial impact should not be more than 20% of the average PBT of the last 3
financial years preceding the year ofimplementation.”

Since BSNL is running in loss from 2009-10, the employees of BSNL are not eligible for wage revision,
as per the recommendations of the 3rd PRC. Hence, the unions and associations met at New Delhi on
15.03.2017, and have rightly demanded that BSNL should be exempted from the ‘Affordability Clause’ of
the 3rd PRC. The unions and associations have written to the Secretary, DoT and Secretary, DPE,
demanding that BSNL should be exempted from the Affordability Clause of the 3rd PRC. As per the call of
the Unions and Associations, Call Attention Day was observed by the BSNL employees on 05.04.2017, by
wearing badges and conducting lunch hour demonstrations. The BSNL Management has also taken a firm
position that the employees should get wage revision w.e.f. 01.01.2017. It has also informed the
government that the Company will mobilise resources internally, to meet the expenditure on account of
wage revision.

The ‘Committee of Secretaries’ met at New Delhi on 12.05.2017, under the chairmanship of the Cabinet
Secretary. The Committee discussed whether any major deviation from the recommendations of the 3rd
PRC, is required in the case of any PSU. Eventhough, BSNL requires exemption from the Affordability
Clause of the 3rd PRC, a demand to this effect was not placed in that meeting by the DoT. Hence, the
meeting concluded that, no major deviation from the recommendations of the 3rd PRC, needs to be given to
any PSU. Thisis a great set back to the employees of BSNL.

For more than 90% of the BSNL employees, this is the last wage revision of their service. They
will not be there at the time of the next wage revision from 01.01.2027. If these employees do not get
wage revision from 01.01.2017, then they will face severe loss in pension, and it will be a life long
loss to them.

The unions and associations which met at New Delhi on 02.06.2017, reviewed the entire episode, and
decided to give call to the employees to go on struggle, for the settlement of wage revision from 01.01.2017.
Accordingly, day long dharna was observed throughout the country on 20.06.2017. Hunger strike will be
observed on 13.07.2017 and one day strike will be organised on 27.07.2017.

Government’s anti-BSNL policies reason for down-fall of BSNL.

BSNL has become a loss making company, not because of the employees, but because of the anti
\BSNL policies of the government. The following are a few examples. When mobile service came to)
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(" India, it was the private companies which were the first to get licences in 1995. BSNL was issued with the
licence only after 7 long years, i.e., in 2002. It was a well thought out plan of the government to give this
head-start (initial benefit) to the private telecom companies. When the private companies defaulted
payment of licence fee to the government, amounting to thousands of crores of rupees, again it was the
government which came to their rescue. In 1999 the Vajpayee government abolished the “Fixed Licence
Fee Regime” and switched over to the “Revenue Sharing Regime”. Thus, the thousands of crores of
rupees, due to be paid as licence fee, by the private companies to the government, were written off by the
Vajpayee government. This sort of kindness has never been shown to BSNL. From the beginning, private
telecom companies were paying Access Deficit Charge (ADC) to BSNL. This was to compensate BSNL for
it's losses on account of providing landline service. But, the ADC was abolished in the year 2008, to the
benefit of the private companies. All the above mentioned three examples prove the step-motherly attitude
of the government towards BSNL.

Apart from favouring the private companies, the government has done irreparable damages to BSNL, by
creating road-blocks in it's network expansion. For nearly six years, the government did not allow BSNL to
procure mobile equipments. One after another, the tenders floated by BSNL, to procure equipments, were
cancelled by the government. The 45 million line tender, which was cancelled in 2007, and the 90 million
line tender, cancelled in the year 2010, were good examples. During these six years, BSNL's growth was
crippledin the mobile segment, and this was the main reason for the down-fall of BSNL.

How BSNL was weakened by the government, can be well explained by the statement made by shri Ravi
Shankar Prasad, former Minister of communications. In an interview given to the CNBC-TV18 on
28.02.2015, the former Minister of Communications, stated on record as, “Both BSNL and MTNL were in
profit by the year 2005-2006, thousands and thousands of crore. What happened in the subsequent
years that they have come under such a critical state? Something which | can openly tell you today
that every attempt was made that they are not allowed to expand.” What more evidence is required to
prove that it was the government which weakened BSNL and that the employees are in no way responsible
forit.

The unions and associations, under the banner of the Forum, fought against the cancellations of BSNL'’s
tenders. They continuously struggled for equipment supply to BSNL. As a result, BSNL started procuring
equipments from 2013 onwards. Utilising the expansion of networks, the unions and associations called on
the employees to actively participate in the financial revival of the Company. The Customer Delight Year,
mainly aimed at improving the work culture of the employees, helped in a big way to improve the
productivity of the employees. The unions and associations observed many more programme to actively
involve the employees in the marketing activities, as well as in the improvement of quality of services. The
“Service With A Smile” programme, launched in January, 2016, motivated the employees in a big way to
improve the quality of services and also to rapidly expand BSNL's customer base. Itis also significant to

As a result of the active participation of the employees in the revival process of BSNL, together with the
efforts taken by the Management to rapidly expand BSNL’s networks, the financial position of the Company
has significantly improved. For example, BSNL’s loss stood at Rs.8,234 crore in 2014—15, whereas it has
come down to Rs.3,880 crore in 2015 — 16. BSNL has made operational profits of Rs.672 crore and
Rs.3,854 crore respectively, during last two years. But, the balance sheet is still negative due to the huge
amount of around Rs.8,000 crore accounted as depreciation. Year by year, revenue also increases. BSNL
also advanced from 6th position to the 4th position, in terms of market share. Everyone agrees that BSNL is
steadily moving in the revival path. At this juncture, non-implementation of wage revision, will demoralise
the employees and will seriously affect the productivity and revival of BSNL. Now, BSNL is on the revival
mode and the employees are to be motivated at this point of time. Considering all the above factors, we
demand that BSNL should be exempted from the Affordability Clause of the 3rd PRC, and that the
employees should be given wage revision w.e.f. 01.01.2017, with the maximum fitment. mention that, the
unions and associations called on the employees to work one hour extra every day, from 10th February to
31stMarch, 2017, to boost the revenue collection of the Company.

Pension Revision to BSNL retirees.

The pension revision of BSNL pensioners (DoT recruitees) has also become due. They are covered by




\

(Govt. pension. However there is no mention about the pension revision of the BSNL pensioners, either in
7th CPC orin 3rd PRC. The 7th CPC did not cover it on the plea that BSNL employees are having IDA pay
scales. But 3rd PRC also did not touch this aspect. It is pertinent to mention that, at the time of last wage
revision, i.e., w.e.f. 01.01.2007, the orders for wage revision of the BSNL Executives were issued on
27.02.2009 and the orders for wage revision of the Non-Executives were issued on 07.05.2010. However,
order for revision of pension of the BSNL retirees was issued much belatedly, i.e., only on 15.03.2011 Such
adelay should not take place this time. Hence, we demand immediate pension revision to BSNL retirees.

Injustice in Pension Contribution.

As per the recommendations of the 6th Central Pay Commission, pension contribution is being collected
for the entire Central Government Employees, based on their basic pay (Pay in the Pay Band plus Grade
Pay). This is implemented w.e.f. 01.01.2006 as per DOP&T Order No. 2/34/2008-Estt. (Pay Il) dated
19.11.2009. Whereas, in the case of the DoT employees who are absorbed in BSNL, still pension
contribution is being collected based on the maximum of their pay scale. As a result of this, BSNL is paying
around Rs.400 crore in excess to the government every year. On retirement, both the Central Government
employees, as well as the DoT employees absorbed in BSNL, are eligible for the same government
pension and pension is 50% of the last pay drawn. As such, the pension contribution, to be paid in respect of
both these sections of employees, should also be the same.

A serious offshoot of this wrong method of calculation of pension contribution is the problem of
stagnation, being faced by almost 65% of BSNL employees in the categories of Regular Mazdoor, Group
‘D’, etc. This is because, in the last Wage Revision, the Management had kept the maximum of the pay
scales of the employees as low as possible, with a view to lessen the burden of pension contribution to be
paid to the government. As a result of this, an abnormally large number of employees have reached the
maximum of their pay scales and are suffering from the problem of stagnation. Similarly Executives are also
facing stagnation. To address the issue of stagnation, 3rd PRC has recommended pay scales with large
span, almost the double of the 2nd PRC pay scales. This will resultin huge payment of pension contribution,
almost three times, if BSNL is again forced to pay the pension contribution on maximum of the pay scale.
The only way to solve this problem is that, pension contribution of BSNL employees should also be
calculated based on the actual basic pay, and not based on the maximum of the pay scale.

Superannuation benefits to the Directly Recruited employees.

BSNL is having more than 30,000 Directly Recruited employees. They are not eligible for government
pension. And itis a tragedy that BSNL has not putin place a pension scheme for them till date. The 2nd PRC
recommended that the PSUs should contribute 30% of the pay of these Directly Recruited employees, as
superannuation benefits. Pension contribution is also a part of this superannuation benefit But the BSNL
Management has so far not implemented this. Almost two years ago, an understanding was reached
between the Management and the unions and associations, according to which the Management would
contribute 6% of pay as pension contribution. However, subsequently, the Management back tracked from
this understanding, without consulting BSNLEU and SNEA, and decided that it could contribute only 3% as
pension contribution. This is unacceptable. The Management should immediately settle this issue as per
the recommendations of the 2nd PRC.

Attack on trade union rights.

The BSNL Management has declared a war on the unions and associations. Instruction after instruction
are being issued to the circles, for curtailing the legitimate rights of the unions and associations. Even
peaceful agitations are being crushed. All these actions are nothing but whimsical and prejudiced. When
the unions of the Non-Executives and associations of the Executives have conducted many movements
jointly in the past, for the revival of the Company, it is surprising that order was issued by the Management,
vide letter no.BSNL/5-1/SR/2016 dated 08.03.2017, banning joint action programme by the unions and
associations of the Non-Executives and Executives.

Subsequently, citing an order of the Patiala House District Court, the Corporate Office has issued a
letter, banning even peaceful agitations. The order of the Patiala House District Court pertains only to a
\_ particular agitation. It is not an order that bans all trade union agitations in BSNL. Again, another order has )
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(been issued, which says dharna will also be treated as strike. Vide this letter, the Corporate Office has
instructed all the CGMs to impose “No Work No Pay” on the employees who patrticipate in dharna, hunger
strike, etc. These instructions of the Corporate Office are nothing but denial of the fundamental rights of the
workers, enshrined in the Constitution of India. We cannot allow the trade union rights to be crushed. We
demand the BSNL Management to withdraw all these repressive orders.

Do or Die

Dear comrades, we are in a “Do or Die” situation. We have to make the one day strike on 27.07.2017 a
total success. Some friends say that we need not go on strike at this juncture, since the Hon’ble Minister of
State for Communications, as well as the DoT, are very positive in the matter of our wage revision. In this
regard, we only like to say that the mistake committed by the Central Government Unions, should not be
repeated by us. The 7th CPC gave the worst recommendations in the matter of fitment formula and
allowances. HRA was cut down from 30%, 20%, 10% to 24%,16% and 8% respectively. 53 allowances
being received by the Central Government employees were withdrawn. Central Government Unions gave
call to go on strike. However, senior NDA ministers, viz., shri Rajnath Singh, Home Minister, shri Arun
Jaitley, Finance Minister and shri Suresh Prabhu, Railway Minister, held meeting with the leaders and
assured to settle the issues. Keeping faith on the assurance given by the senior most ministers, the union
leaders withdrew the strike. However, the assurances given by the senior most ministers of the NDA
government were not honoured. Now, the entire 48 lakh central governments remain betrayed by the
government.

BSNL unions and associations should not repeat the mistake committed by the leaders of the Central
Government employees. We have to remember how the assurances given to the Central Government
employees, by the senior most ministers of the NDA government, were not implemented. In the matter of
the recommendations of the 3rd PRC, the Central Cabinet has so far not taken it’s final decision. This is the
time for the entire BSNL employees to make the government to hear their voice. This is the time for the
entire BSNL employees to create compulsion on the government to accept giving wage revision to BSNL
employees.

Conclusion

The NDA government is launching serious attacks on the Public Sector of our country. The Central
Cabinet has already decided to privatise Air India. The government is working out a plan to break the Indian
Railways in to pieces and to hand it over to different corporates. Total defence production is being handed
over to the Indian and foreign corporates. The public sector companies in the banking and insurances
sectors are also under severe attacks from the government. In accordance with this policy, the government
is already trying to finish off BSNL, through merger with MTNL and by forming a Subsidiary Tower Company.
We have to understand that, the recommendations of the 3rd PRC are nothing, but a well thought-out plan
of the NDA government, to deny wage revision to the employees of the loss making PSUs. Thus, wage
revision for BSNL employees cannot be achieved without serious and sustained struggles. We call upon
the entire BSNL employees to massively respond to the call given by the unions and associations, fora one
day strike on 27.07.2017, and to make it a total success.

WORKERS UNITY ZINDABAD!!
INQUILAB ZINDABAD!!




